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TIZHDHT'|JHGO KOJIUT||H

. Ooiinii danilinfigii bizhi* shéjool-
t'eeh.

. Bee na'anishigii déé 'nijilnish na-
hésa'gi hazhé'é hajissi’; bee ak'in-
da’anili da bee ahijiitki.

. Tizhdiidzaaigii t*éiyd naaltsoos bi-
k& &jiibjjh, bé nijilnishigff bé.

. Haiit'éego ahéévjjdigii éi doo naal-
tsoos bikaa® djiléeh da d6é t°as ha'i-
t'ihi da saad bik’'i naha'nili doo saad
bik'i nijiniil da.

. Azee'iibini hazhé'é vai avé teidi
aréhégi avéego tizhdiidzaaigii bil
hejilni.

WHAT TO DO WHEN INJURED

ON THE JOB

. Note names of all possible witnesses.

. Note any defects in equipment or

work area; photograph if possible.

. Fill out an accident report for the

company.

. Do not give any other written or re

corded statements.

. Give your doctor a complete history

of how your injury happened.



NI BEE HAZ'AANII BAA AKONINIZIN

T'a& hdida béésh nit'i* ypah naalnishgo yi-
te'fiidéé bits'iis tidiitjjhgo, ts'idd vé& bi
t'éiyd bee haz'danii bé édlyaago bik'ésti’
Bee wéjihigii éi Federal Employees Liabil-
ity Act, déé ate'fis tidiivjjhgo nalyé tsida
alaahdi nidayiilé dii nihil nahésdzooi bi-
yi'—workmen's compensation deiilniniigii
déé chidi ti'diibjjhge nélyé ha'niniigii &i
t*aé a'ohgo nida'iilé,

NALYE NENDIILB|RIGII

FELA bidi'niniigii biyaagi saad dashi-
jantigli t*éiyd haashjj néelfj’ biighahgo ni*-
doolyéelgo dii ats'iis haashjf yit'éego yéigo
tidiidzaaigii bik'ehgo, éi doo bikia' da.

ishd6* workmen's compensation & dké-
tée leh dé6 t'dé biioh nahaleeh. La' diné
béésh niti' yaph nidaalnishigii dii naanish
nijiisiigii yée t'éiyé bik'eh nélyé danizin.
Doo &két'ée da. Diné tidivjjhgo nélyé y6-
keedgo, doodaii’ yits'ifd66 ddingo dé6 hi-
ch*ooni nélyé y6keedgo, rdadoo kénéeljp™
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KNOW
YOUR RIGHTS

When any railroad employee is hurt on the
job, he or she has the protection of a special
federal law which applies only to railroad
employees. It is called the Federal Employers’
Liability Act, and is one of the finest personal
injury laws in the United States — much bet-
ter than workmen's compensation or auto-
mobile collision laws.

WHAT YOU MAY RECOVER

Under the provisions of the FELA, there
are no limited payments for certain specific
injuries as there are under workmen's com-
pensation laws, which are always inadequate.
Railroad employees further have the mistaken
notion that the railroad’s liability under the
Act is limited to lost wages only. There is
no limitation as to what an injured man, or
the widow of a deceased man, can recover.
For the injured man it depends upon the
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go véiya bee haz'g ha'nini nalyé yiidéokil.
Dikwiigdd shjj inéeli’ nalyé yokeedgo ba
bee akénéedzi. Alfaji’ bee nalyé naalkaah-
igii &i haashjj yit'éego yéigo diné bits'iis
baph dahoo'a’ dé6 dikwiishjj binddhai, déd
naasghd shjj i bite'iis haiit’éego naanish
doo yineeldp da dooleel, déd haiit'éego
réiva yik'ee tithoosnii*, d66 k'ad yik'ee ti'-
hooniihigii d66 nifsgdd éi haiit'éego yik'ee
bich'j’ andh&6ri* dooleel.

Dii v'a4 naalnishgo t"4& 41'¢ naanish né-
ybosbip dooleel nitééigii dod haashijj yi-
véego yéigo bitsiis tidiidzaaigii aldé* bil
wolta® dooleel. Ach'ooni yidzitigii & ba-
hastiinée dikwiishjj bindihaigo &din déé
haashji néelgf* béeso niydolbjjh nitée,
d66 haashjj néelgg’ &i bich'j' na'iilyéhée
bits*ahadzdéohgo ba'alchini déd bich*ooni
ya hasht'e’ niyiiniil nit'éé' d66 haashjj née-
lgg' sha'shingo naasgdé éiyabinindddoohah
nitéé* déd haashjj yit'éego tididzaago yi-
ts'aad66 adin, &i két'éego ba bil élta* doo-
leel.

seriousness of his injuries, his age, the degree
of future disability, pain and suffering,
past, present and future, in addition to loss
of wages and how the accident occured. For
the widow, it depends on her husband's age
when he passed away, the amount of wages
he was earning, the percentage of his wages
he devoted to his wife and family, his life
expectany as of the date of his death, as
well as how he was killed.



NALYE YIINIKEEDGO NA BEE HAZ'A

FELA éi tad aghihdgo déé lajgésé ba
ahé6vi'. Akonidi dif béésh nivi dahinéligii
da‘assihgo bdhézinigo nahalinge bik'ihas-
tahgo véiyd, j6 kwe'd & dov workmen's
compensation bibee haz'danii nahalin da.
Dii bik'ihét'aah dooleeligii 1'66 ahaydigdd
ba ahwiizvit. T'aa haaviishjj bite'fadéd
tidile' shjj, j6 bil nidajilnishigii la’ doo ha-
zh6'6 naanish adeiiljj da leh, lahgdé doo
hazhé'6 naanish bil nahaz'gp da, bee na™
anishigii da doo éiidiigii da leh, bee na'-
anishi la* doo hazh¢'é nidaalnish da leh,
doodago da naaraanii la’ vaadoo yararéhé-
ghd tsjilgo nédds da'i*éesh teh. Dii &i bé ni-
da*anishigii doo dkét'éego &ébjj dooleel,
d66 véigo baa hasti. Di kétéego, dbo la’
kweé viadoo nihdasdzo da, bits'iidés hai-
da tidiidzaago é&i bee haz’danii dlyaaigii
fniigo & t"44 manii bd nide’anishigii &t'jj
dooleel. Bee hazdanii & “véé tvjjhdigo
nidi” assihgo bitsiidésé diné la' tidiidzaa-
go & vad aanii ba nide*anishigii bik'iha-

t'iah dooleel. T"a4 bi diné naalnishigii v'da-
B

YOUR RIGHT TO RECOVER

The FELA is much more generous as to
the amount of damages, but, unlike the
workmen’s compensation law, it is necessary
to establish some fault or negligence on the
part of the railroad company. This can be
accomplished in most cases. Anything con-
tributing to the injury, such as a mistake or
carelessness on the part on any fellow em-
ployee, unsafe working conditions, lack of
proper tools or equipment not working pro-
perly, or hurry-up movements where the
foreman or some other railroad official
rushes the men to the extent that an injury
occurs, constitute negligence and liability
on the part of the company. All such factors,
and many others, are held to be the fault
of the company. The law holds that the
cause of the injury needs to be only “in
part” the fault of the company.



doo hazhé'é #iilaaigéd biniinaa bits'iis ti-
diidzaago, doodaii' yitg'iidéé bizéé& haz-
lii'ge dé6 azhi ba nida’anishigii t'66 vjjh-
digo bik'ihat'dah nidi, t'dd béésh niti* yi-
te'gad6o nalyé bich’j® ni‘doolyéelgo até.
Ashwiinit'ini géne' aljajj’ dabi'dool'aadigii
shjj bee bidahélniih, haashjj niltsogo éi
diné tidiidzaaigii vaa bi avjj dé6é haashjj
niltsogo éi ba nida'anishigii bik'ihasvah,
d 56 éi yik'ehgo altsidayiizohgo nilyée leh.

Safety Appliance Acts dé6 Locomotive
Inspection Acts éi t"ad*alah dii FELA bidi
niniigii bil ahgah sinilgo baa nitsihikees.
go d66 t*66 ahaydigd aka iilyeed holgg déo
binahjj' béésh niti* yaah nidaalnishigii baa
ihiyi. T'66 sha'shingo kwe'é la* hane'. ]
dii béésh raa ha'avihi da alelj* daydsha
tehigii la® iiyisii doo hazhé'6 naalnish siljj-
go, & vaa iidag béésh nivi' bik'ihavaah
dooleel, t*dadoo yéigo naalkaahi. J& dii &
t*4d béhédzini. Dii Acts dabidi'niniigii ba
nida*anishigii hdadishjj doo yikehéPjigad
bik*élkda'go, &i doo t*ad a'ohgo nilyée da
dooleel, azhj dii diné tidiidzaaigii, doodaii’
idin silji'igii haashjj niltsogo lahdéé t'aa
bi at*jj nidi. 10

If the injured or deceased employee were
partly at fault, he can still recover against
the railroad company, which also was partly
at fault. It would be up to a jury to decide
the percentage of responsibility for the
accident on the part of the employee and
the company, and adjust the damages ac-
cordingly.

The Safety Appliance Acts and the
Locomotive Inspection Acts are considered
to be a part of the FELA and contain many
provisions for the protection of railroad
workers. For example, if it can be estab-
lished that a coupler was not working pro-
perly, then the railroad can be held to be
in violation of the Act without proof of
negligence. If there is a violation of either
of these Acts, then damages are not re-
duced at all even if the person injured or
killed is partly at fault,
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NAALTSOOS BIKAA" HANE'
DOO HA'LsDZIFIGII

FELA binahjj' & vaa haida béésh niti’
ypgh naalnishgo tidiidzaago—&i doodail’
diné adingo, dko ba‘alchini da, bich’oonida
yidzi'igii—doo naaltsoos &i bikia' saad shi-
jaa'go yizhi adoolniil da, dii nida'alkaahii
déé viaa haida ba nida‘anishigii binaal'a'i
da ba. Akérée nidi ba nida'anishigii bi-
naaltsoos &i bikda' diné atidiidzaaigii va
é véiya yaa halnih. T'aadoo bizhi® yikai
jilehé na'idikidigii hazhé'é yiidéoltah doé
hazhé'é vaa nitsékeesgo inda yikaa' ak'e
doolchiil. Binail adahéovijdigii, oo'iinii
daniliniigii, 4dabidoo'niidgo & naaltsoos
yikad' bizhi* d6é ahéoévjjdigii hane' adeii-
dooliil.

BEE HAZ'AANII SAAD
BEE AKA E'ELYEED
La* diné agha'diit'aahii ba néalyé yokeed
dooleeligii doo adeiiléeh da leh, azh§ la°
dahayéiigii union ba yik'i dadiilnii® nidi.
Jé doo akévéhiigii da hane' dayoodliago
12

P

B

REPORT AND STATEMENT

Under the FELA no injured railroad
employee — or surviving relatives of one
killed on the job — need sign a narrative
statement for the railroad claim agent or
any other representative of the company.
He is required, however, to give notice of
his accident on the accident report form
furnished by the company. Before signing
this report he should read the questions
very carefully and give serious consider-
ation to his answers. Employees witnessing
the accident are required to give state-
ments to the company if requested to do
50.

LEGAL ADVICE

Some railroad men hesitate to consult
a lawyer about their claims., They have
been led to believe the company can puil
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biniinaa. Ats'dashididoolveel da danizin-
go, &i doodago doo yarirééhgdd shidirnil'jj
da dooleel danizingo biniinaa la’ doo ha-
thé'é agha'diivaahii ddeiilééhgdd rad dvé
bia ahwiizt'i'gdé doo nayinitaah da. Dii &i
doo ikét'ée da. Ni union déé naaltsoos bee
bit atgha'diinit"ago bil }a'i nilinée binahjj’
naa ahayfago nanilnishigi nikidéez'jj* d6é
na nik'iyalti’, azhgshjj nits'iis tidiidzaa déé
agha'diitaahii shoisinilte’ dé6 naaltsoos
né yee ni'niltsooz nidi. Bee haz'danii 4l-
vaaigii bil nidanilnishigii aldé yich'agh
naaghiago avé: “Haishjj, tirdooliitk'eh yal-
ti'‘go, bizahéchj'go, ddihélIniihgo, hiida yil
algha'ditdahgo, bee haz'danii da taa haa-
t'ihi da biniinaa hdida yich'jih naaghaa-
go...hazhé'é nd naatidanii daniliniigii yil
hodoolnihge, haishjj béhélniih shjj haida
alteéilve'go  doodaii' hoolne'igii  vich'a-
hashkéego, habi'dool’jj* d66 ba nahoot'pgo
i vaala'idi miil yazhi béeso biighahgo doo-
daii* t*44 bich'j'déd, nijilée dooleel, doo-
daii* awidlvah géne® taaléi, vii bitohgo da,
hwéédoohah, doodaii* béeso ddd awaalyah
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them out of service or discriminate against
them in other ways because they have ex-
ercised their rights to consult and engage
a lawyer to press their claims. This is false.

Your union and your union contract
stand behind you in protecting your em-
ployment rights with the company, even
though you may have sustained an injury
on the job and hired a lawyer and filed
a lawsuit.

The Act protects your co-workers in that
it provides specifically that: “Whoever,
by threat, intimidation, order, rule, con-
tract, regulation or device whatsoever, shall
attempt to prevent any person from fur-
nishing . . . such information to a person
in interest, or shoever discharges ro other-
wise disciplines or attempts to discipline
any employee for furnishing such informa-
tion to a person in interest, shall, upon con-
viction thereof, be punished, h}r a fine of
not more than $1,000 or imprisonment, for
not more than one year, or by both such
fine and imprisonment, for each offense.”

15



téad alah dooleel, t*aa natijiisiigii vaa ate
kéréego tailatigo athiihidzogo bik'éh ha
nahwiit'aah dooleel.”

Béésh nit'i' ypph nidaalnishigii bits'iis
tidiitjjhgo agha'diitashii shéyocolteehgo
éi vad akonéehii dooleel d66 nizhénigo ba
nidoolkah d66 ba baa hwiidindotjjl. Diné
tidiitjjhgo t'ad dko tsjjlge agha'diitaahii
yil hodoolni. Haila tdadoo idzaagdd déd
t*4d ha'dt'éego da bizéé' hazljj'go bijeii da
niiltlago, chidi da atibiilaago yits'§jdéd
adingo, béésh nivi' éi doo yite'gadaed adin-
g66, bich'ooni dé6 ba'alchini taadoo bichj’
nilyéhé da dooleel, t"aa azh$ béeso ayiilaa
dooleelge véiya, niléi béésh nivi* yitsjadéd
tidiidzaadéé niléi adin siljpji. Béésh nivi
yi nida‘alkaahigii hidida tidiivjihgo vaa
hooshch’j ni*dadiitkah. Diné tidiidzaaigii
aldé* vaa tidiidzaaddéd bikeijj' tsxjilgo bi-
agha'diitaahii ba nihi*diitkahgo yvaavééh.
Ooiinii daniliniigii nayidilkidgo, ddé
ahéérjjdigii hane' naaltsoos bikda'go dzhi
bitalhaah ayiibjih d66 beeak'inda‘aniliyee
ahéovjidée neiitkaahgo ayiilkir.
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Advice and counsel of a lawyer are the
railroad worker's best guarantee that his
claim will be properly evaluated, proper-
ly handled and presented.

An injured employee should receive legal
advice as soon as possible, because if he
should die from a heart attack, an auto-
mobile accident or anything not directly
connected with his railroad injury, his wi-
dow and family could not expect to re-
ceive any damage except the small amount
of wages the workman had lost between
his injury and death.

The railroad claims agent investigate
an injury accident immediately after it
happens. It is equally important for the
injured workman to give his attorney an
early opportunity to make an investiga-
tion, talk to witnesses, take pictures and
get statements.
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TSX|ILGO YOOLKALIGII

Naalnishigii baah dahoo'aahgo, doodaii
bich’ooni 44 sahi ch'ééydhigii vaalahidi
téiya nalyé yokeedgo bi hwiidoo'aal. Dii
biniinaa ts'id4 t'dd av*é nilyé niliniigii bee
hazaanii binahjj kwe'd jékeed dooleel.
Diné tidiivjjhdéd riadoo tad> ndhihindlyé
yvokeedgo ba hazd, vas dkodi, Taa tsjligo
yokeedgo téiya ba yaratééh, haila naas ho-
deeshzhiizhgo bé oo'iinii danilinée la* da
shjj adaadin dooleel, la* da ndana lahgdd
aheeznia dooleel, déé la' da shjj éi doo ha-
zhé'6 ahoorjjdée véédaalniih da dooleel.

NAANISH ADAA NIZHDIT'AAH

Lahda diné nidahidilniishgo yé'avééh
nideeshdleel danizingo naaltsoos yikaa
y&anisht'ééh  daaniigo bizhi* adayiibjjh.
T'sadoo naaltsoos hézhi® bikaa Ajiléhé
nizhdilniishgo rad iko. Bitagha'dii-
taahii la" azee'iilini, doo béésh nivit vad
ha'at'éego da yil athihodiilvivigii, yich'j* nil-
fiago "id dko, déd &0 hazhd*é nil ch'iho-
doo'dil, naah dahoo'a’ip daats'i niisghd
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TIME LIMITATION

An injured railroad employee, or his
widow, can only settle once. That is why it
is so important to obtain al] you are legally
entitled to at the time of making the settle-
ment, Settlement must be made or a law-
suit filed within three years of the date of
the injury, but by that time the important
witnesses may be dead, their whereabouts
unknown, or their memory vague.

RELEASES

Often employees go back to work and
sign a release thinking they will get com-
pletely well. You do not have to sign a re-
lease when you return to work., Lawyers
can recommend doctors who are not con-
nected with the railroad and who ean tell
you if you can expect to develop trouble
from your injury in the future.
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hodeeshzhiizhgo nich'j’ nahwiilnia doo-
leel.

INAOLTA’I
Diné tidiidzaaigii nélyé yoosbfipgo, &i

doo la' bits'§g’ béeso bididoo'nil da wia-

shindoon ba.
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INCOME TAX

The injured workman does mot have to
pay any income tax on the money he re-
ceives from the railroad company through
a settlement or a court judgement.
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KAPLAN LAW CORPORATION
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(800) J-KAPLAN
(800) 552-7526
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KAPLAN LAW CORPORATION
1901 Avenue of The Stars, 19th Floor
Los Angeles, California 90067

Please use our toll free number:

(800) J-KAPLAN
(800) 552-7526
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